
Partnership: no. Sustainable jobs: yes. 

Aerospace employers Airbus have condemned the 

Tories’ shambolic negotiating position on Brexit. Unite’s 

response echoed the employers’ fears as if members’ 

interests are the same as the employers’. 

We are often encouraged to believe that our interests 

are the same as our bosses’. Few workers want their 

employer to go bust, but the bosses’ gain isn’t always 

ours – we are not “all in it together”. 

For some reps, working in 'partnership' is how they've 

always done things. Partnership ties our hands when 

fighting for decent wages, pensions, terms and 

conditions or defending our jobs. Our power comes 

from organising independently and the ability to hurt 

our employer with effective action if necessary. When 

reps or leaders have a partnership outlook it prevents 

us representing our own interests or organising 

effectively. 

When we just tail employers we find the union taking 

contradictory positions based on the interests of 

different employers. So motions demand protectionism 

for the steel sector and the “free market” of the EU for 

aerospace. It makes no sense when we start from what 

suits particular employers. We should be starting for 

what’s in the interests of the whole labour movement. 

Partnership leads Unite to adopting policies that claim 

to put jobs first which in reality isolate us in the wider 

movement and fail to secure sustainable jobs. With 

Trident and Heathrow expansion we put short term 

interests of jobs against nuclear disarmament and the 

environment. Meanwhile we put a fraction of the effort 

into campaigning for the Swansea tidal barrage or a 

million climate jobs. 

No one is arguing for members to be sacked for the 

greater good. But we do need a vision for production, 

transport and services that means sustainable, well 

paid, skilled jobs. A successful diversification strategy 

into energy renewables can unite the labour movement 

and communities to fight for jobs that make a positive 

contribution to our communities and the environment. 

We can’t achieve this unless we break from the 

insidious partnership and the employers’ agenda. The 

last Unite policy conference unanimously agreed to 

oppose 'partnership' and to develop effective education 

material and training tailored for reps in each sector. 

Sadly, nothing came of the motion and we have the 

same disastrous approach being applied to national 

issues as members face even greater threats to jobs, 

terms and conditions. 

Blacklisting and collusion by construction officials 

When UCATT merged with Unite’s Construction sector 

in 2016, it created an opportunity to increase unionising 

in a sector of over 2 million workers. But construction, 

with a history of rogue employers, corruption and a 

diabolical health and safety record, was also scarred 

with the scandalous yet routine blacklisting of union 

activists. 

The determination of the Blacklist Support Group 

showed what many construction workers had long 

known: that such a systematic witch-hunt relied on the 

collusion of some union officials as well as the state. 

Some union officials have been named in evidence. 

 

In 2016 construction blacklisting activists published an 

open letter which included: 

“It is now in the public domain that officials in both 

unions (Unite and UCATT) were recorded as the 

source of information on Economic League and 

Consulting Association files. Some of those named, 

remain senior officials in Unite to this day. Every 

union activist knows who the named official are, as 

does every major employer.” 

“We the undersigned call upon the new Unite 

construction section......to carry out a thorough 

investigation of the allegations relating to union 

collusion in blacklisting......if the investigation 

concludes there is a case to answer, then the union 

should take appropriate disciplinary action.” 

Unite has actively and financially contributed to the 

anti-blacklisting campaign, which has so far resulted in 

leading blacklisting companies paying over £75m 

compensation to 771 of the blacklisted workers. 

Len McCluskey appointed a barrister to examine 

allegations that union officials colluded with 

blacklisting, but the remit of this inquiry was not drawn 

up with blacklisted members, who have seen little 

progress. Even where blacklisted members (e.g. Brian 

Higgins 8 December 2017) provide evidence naming 

officers, no action is taken, leading Brian and other 

activists to believe 'there is a cover-up going on'. 

Workers in construction cannot afford to leave stones 

unturned, with the creatures beneath them continuing 

their crooked business of collusion and corruption. 

These bad old practices must be swept aside to build a 

strong democratic union in construction. 

Oppose Trump, the far 
right, state racism and the 

sewer they come from
Trump’s visit 

Donald Trump visits Britain in July. He'll have the red 

carpet rolled out and meet Theresa May and the 

Queen. 

Trump is not just another President. He is a brazen liar 

who routinely uses misogyny, xenophobia and racism as 

political tools. He bragged about sexual assault. He 

recently spoke of immigrants “infesting” the US. He is 

responsible for the forced separation of children from 

migrant families. He plans to build an anti-migrant wall 

and is fuelling racist ideas across the world. 

Trump’s allies include hard right leaders like the Italian 

interior minister, Salvini, who turned away boatloads of 

refugees and targets Roma people for registration 

across Italy. When the US right describe crying infants 

at the Texas border as “child actors”, they are only 

more brazenly copying Tory MPs who described child 

refugees fleeing the Calais migrant camp as “adults in 

disguise”. Theresa May, who is responsible for the 

“hostile environment” for migrants in Britain welcomes 

Trump and normalises his repugnant behaviour. 

 

The Tories have much in common with Trump as sexism 

and racism are increasingly legitimised by the Tory 

government. It’s not long since Damien Green was 

forced to resign over watching porn at work. Sir 

Christopher Chope MP blocked the banning of 

upskirting. Sexism and misogynistic behaviour is rife in 

the Tory party. 

Hostile Environment 

May’s Tories championed the hostile environment for 

migrants, exposed to many people by the Windrush 

generation scandal. People from the Caribbean who 

had been resident in Britain for decades were sacrificed 

to meet racist removal quotas, and treated as many 

other migrants are every week with detention, loss of 

jobs etc. 

It hasn’t only been Tories who created the current racist 

climate. New Labour who scapegoated refugees as 

'bogus asylum seekers' and developed the slogan 

'British Jobs for British Workers' to appeal to their 

insulting caricature of the 'white working class'. It was 

New Labour that oversaw the demonisation and 

criminalisation of the Muslim communities as it waged 

its “war on terror”. It was Miliband’s Labour that 

produced racist mugs for the 2015 election. 

Race and class are linked. Migrant workers are a 

growing proportion of the working class, enriching it 

with their own radical traditions. Many join unions as 

they resist exploitation, often leading fights that benefit 

us all, like the strikes by London Hospital cleaners and 

domestic staff. At TGI Fridays many young workers 

joining our union and striking for the first time are 

migrant workers. Migrant and indigenous workers are 

brothers and sisters. 

Protest against Trump on 13 July called by Together 

Against Trump & Stop Trump, and against the far 

right on 14 July called by Stand Up To Racism, Unite 

Against Fascism & Anti-Fascist Network. 

 



Free movement 

All workers having the same rights is a better protection 

against exploitation than forcing some into the 

vulnerable position of working illegally. The labour 

movement should be arguing for all our rights to travel 

and work where we please, and to be treated equally. 

That means opposing borders and border police, and 

detention centres like Yarlswood where women have 

been on hunger strike. 
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We must challenge the divisive distinctions between 

refugees and economic migrants, EU and non-EU, 

skilled and unskilled, established communities versus 

new immigrants. Instead we have to argue that 

“everyone who is here is from here”. 

Two years ago Unite members at the Fawley oil refinery 

near Southampton struck to stop foreign workers 

(mainly Italian and Bulgarian) being paid less than UK 

workers. The strike won and stopped the employers 

dividing workers on nationality. 

Stop the far right 

The 15,000 strong racist march in London on 9 June was 

the biggest since WWII and followed marches of 

thousands elsewhere in England. 

The march claimed to be for “freedom of speech” (for 

Tommy Robinson) and “against extremism”. It included 

fascist and white supremacist groups along with 

elements of the Tory right, UKIP, and football hooligans, 

and was supported by US alt-right former White House 

Chief Strategist Steve Bannon. 

Tommy Robinson (real name Stephen Yaxley-Lennon), 

fascist and former leader of the English Defence League 

(EDL) was recently jailed for contempt of court after 

jeopardising a child sexual abuse trial. His followers 

believe there is a conspiracy to silence him for exposing 

“Asian grooming gangs”. They ignore the fact that 

children in Britain are at more risk from white male 

paedophiles and that these poor children were failed by 

both the police and social services. 

The turnout wasn’t simply a response to Robinson’s 

jailing. In October about 10,000 marched as the 

'Football Lads Alliance' (FLA). In May, around 5,000 

marched in what was billed a 'Day of Freedom'. These 

demonstrations were bigger than anything by the EDL 

or National Front. 

Who are the FLA / DFLA? 

The FLA was launched after the terrorist attacks in 

2017. FLA supporters share a common hatred of Jeremy 

Corbyn, Sadiq Khan and Diane Abbott who are viewed 

as being soft on terrorism. The abuse that's directed at 

Khan and Abbott is simply old-fashioned racism. 

The FLA broadly copied the EDL model to build an anti-

Muslim street movement based on groups of football 

hooligans. The EDL had been unable to sustain its 

regular mobilisations against mounting opposition and 

increasing exposure of its fascist elements. 

Initially the FLA distanced itself from the EDL, which its 

leadership saw as tarnished. After a faction fight and a 

temporary split to form the “Democratic” FLA (DFLA) 

they appear to be more open to fascist participation 

and support for Robinson.  

At the same time UKIP has shifted to align itself more 

closely with the far right. Many prominent allies of 

Robinson have joined UKIP to give it a more 

Islamophobic focus. Divisions between less political 

D/FLA supporters, UKIP members and the far right 

could be opened up with mass opposition and 

campaigning that exposes Robinson’s true agenda. 

Mass racist street mobilisations provide a fertile ground 

for fascists to organise or for the creation of a renewed 

electoral threat from the far right. 

The FLA/DFLA portray themselves as ordinary working-

class people with little politics other than a dislike of 

terrorism. They have won the allegiance of a number of 

football firms. 

Despite many fans’ experience of solidarity with 

campaigns such as the Hillsborough Justice Campaign 

However, at no stage have the main collective 

organisations which represent football fans distanced 

themselves from the DFLA. Even anti-racist football 

organisations like Kick It Out and Show Racism the Red 

Card have been worryingly quiet. 

There is a left-wing current in British football with a 

tradition of anti-racism. Most football fans oppose the 

hard right. Groups of anti-racist fans at football clubs 

could challenge and marginalise the D/FLA and demand 

their organisations do the same. 

Anti-racist strategy 

State racism remains a bigger threat than the far right, 

but we cannot afford to allow the far right to continue 

growing. We need counter mobilisations against the far 

right, to educate people about them, to oppose the 

state and mainstream racism that concedes ground to 

their views, and fight the crap jobs, austerity and cuts 

that provide the conditions for their growth. 

Unite has a great tradition of supporting mobilisations 

and campaigns against racism and fascism. It's 

important that Len McCluskey has signed the open 

letter against the far right. We also need to: 

• Provide educational material for reps and branches 

about the dangers of Tommy Robinson and the 

emerging racist movement. 

• Encourage activists to work with local anti-racist 

groups to rebuild strong community organisation to 

oppose the far right in each town and city. 

• Provide support and resources to Kick Racism Out 

Of Football and Show Racism the Red Card to 

oppose the racist right at every football club. 

• Step up our local & national campaigning over job 

cuts, housing and cuts to services including health. 

• Build counter demonstrations against the far right, 

including 14 July in London. 

Back trans rights 

UPC2018 will debate motions on trans rights and 

gender recognition at work and in wider society. Our 

decisions help set the political common sense of 

activists, members and the wider labour movement. For 

that reason, this discussion should be welcomed as a 

way to collectively clear up misconceptions and 

challenge prejudice inside and outside Unite.  

Nevertheless, anyone who has been involved in recent 

debates on amending the Gender Recognition Act will 

know that discussions on trans rights are often fractious 

and difficult, involving complicated questions about 

gender and very strong feelings on both sides. 

To understand why emotions run so high, it is crucial to 

start from the lives of both trans people and cis women 

('cis' is the opposite of 'trans' in Latin, so is used to 

distinguish trans women from women who were 

assigned as female at birth and remained in that 

gender). Those experiences of oppression make for a 

passionate and emotive debate. 

Cis women have often faced sexual violence and 

harassment at the hands of men, and so they worry 

about the risks of allowing male-bodied people into 

their safe spaces. The nightmare scenario imagines cis 

men lying about their gender in order to find and attack 

women. To offset this potential risk, some argue, trans 

people should have to be medically tested to weed out 

the liars and high-risk cases. 

However, this argument ignores the experiences of 

trans people which are leading them to push for 

changes to equality legislation. Just by choosing to 

transform their appearance and asking people to make 

the small accommodation of using a new name and 

pronouns, trans people start to face barrier after 

barrier, from the ignorance of family members, partners 

and friends to violence and harassment on the streets 

and at work, confusion and detention at borders, denial 

of employment due to prejudice, and so on: barrier 

after barrier to living life. The Gender Identification 

Certificate (GIC) requirement in the current Gender 

Recognition Act is another barrier to add to the rest, 

since attending the doctor as a trans person to get a GIC 

can be a stressful and punitive experience. If a trans 

person does not conform to a very specific idea of 

femininity or masculinity, as well as a 'script' of feelings 

they must have experienced, they can be denied 

respectful treatment by official bodies like hospitals, 

courts, police and the taxman. We should be clearing 

the way to allow trans people to shed some of this pain 

and bureaucratic stress, not standing in their way with 

layers of medical and state intervention. 

We do not need to worry about moves towards self-

identification, and this is borne out in case studies. 

Ireland already has self-identification in law, and this 

has largely worked in favour of trans people without 

harming cis women. As motion 57 from the Merseyside 

AAC says, "trans rights are not in opposition to women’s 

rights". Presenting them as opposed obstructs all 

women's liberation. After all, many trans women 

comrades were fought for abortion rights in Ireland 

without question. Those who identify as women 

identify with women, whatever their physical ability to 

bear children. 

Undoubtedly we have a lot to do before we can explain 

the whole of gender, or why some people feel they are 

wrong in their bodies or genders. That doesn’t stop us 

campaigning to challenge oppressive gender roles and 

sexism we face now. However, as we saw with gay 

rights, having a proper discussion about the underlying 

issues becomes a lot easier once you have basic rights, 

protections and acceptance in society. We should not 

be forcing trans people to explain and understand 

themselves fully before supporting their rights in the 

workplace and society. 

That's why we should support motions 56, 57 and 58, 

but oppose 59, which could kick the issue of trans rights 

into the long grass. We can do the thinking that motion 

59 asks for at the same time as standing in solidarity 

with trans people. 

 


